
Information on the processing of personal data for job applicants  

The Institute of Philosophy of the Czech Academy of Sciences, p. r. i., respects and protects personal 

data and acts in accordance with Regulation (EU) 2016/679 of the European Parliament and of the 

Council of 27 April 2016, the General Data Protection Regulation (hereinafter referred to as 

Regulation).  

The controller of personal data within the meaning of Article 4(7) of the Regulation is the The Institute 

of Philosophy of the Czech Academy of Sciences, p. r. i., with registered office at Jilská 1, 110 00 Prague 

1, ID No. 67985955, VAT No. CZ67985955, represented by its Director, PhDr. Petr Kitzler, Ph.D., DSc. 

The controller can be contacted via email sekretariat@flu.cas.cz or by phone +420 221 183 201.  

The Institute of Philosophy of the Czech Academy of Sciences, p. r. i., processes personal data of job 

applicants for the purpose of assessing their suitability for the position.  

Personal data is collected from the candidate. The legal basis for processing personal data for this 

purpose is Article 6(1)(f) of the Regulation (processing is necessary for the purposes of the legitimate 

interests pursued by the controller). The legitimate interest of the controller is the protection of its 

property interests as a future employer.  

The recipients of the personal data processed in connection with the selection procedure are the 

Director of the Institute, the Personnel Department, the Director's Secretariat and the members of the 

selection committee. The controller does not transfer any personal data to third countries or 

international organisations.  

The controller shall retain personal data in connection with the selection procedure until the end of 

the selection procedure. The data subject has the right to request from the controller access to their 

personal data, the right to have them rectified or erased or to have processing restricted, the right to 

object to processing, as well as the right to data portability and the right to lodge a complaint with a 

supervisory authority. The scope of these rights is specified in the Regulation in Articles 12-22 and 77.  

The processing of personal data does not involve automated decision-making or profiling. The 

provision of personal data is necessary for the assessment of the suitability of a candidate for a position 

in the context of a selection procedure and for the possible conclusion of an employment contract. 

Without the provision of personal data, it will not be possible to participate in the selection procedure 

or to conclude an employment contract with the controller. 


