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Basic Information

Data collection: 8™ June — 24" June 2020
Respondents: distributed among 202 employees of FLU AV CR
Questionnaire return rate: 94 responses, i.e. 46,5 %

Method of data collection: an on-line questionnaire — GoogleForms
 Authors of the questionnaire: Magdalena Krajewska, Petra Cabalova
* Consultation: Ondfej Lansky



Awareness of Code of Ethics

a) Znate znéni Etického kodexu vyzkumnych pracovnik( AV CR? [Do you know the content of the
Code of Ethics for Researchers of the CAS?]

93 responses

@® Ano [Yes]
® Ne [No]
@ Nevim [| don't know]




Adequacy of Code of Ethics

b) Odpovida podle Vaseho nazoru Eticky kodex AV CR dostatecéné potfebam pracovist FLU? [In
your opinion, is the Code of Ethics of the CAS adequate to the needs of our institute?]

93 responses

@® Ano [Yes]

® Spise ano [Rather Yes]
@ Nevim [| don't know]
@ Spise ne [Rather nof]
@ Ne [No]




Importance of Popularisation

a) Je ve Vasi odborné ¢innosti popularizace duilezita? [Is popularisation important for your
research?]

94 responses

@® Rozhodné ano [Definitely Yes]
® Spise ano [Rather Yes]

@ Nedoka7i fict [| can’t tell]

@ Spise ne [Rather nof]

@ Rozhodné ne [Definitely nof]




Sufficiency of Popularisation

b) Vyjadrete miru souhlasu s nasledujicim vyrokem: Moje odborna Cinnost je popularizovana
dostatecné [Please express your level of agreement with the following statement: My research is
sufficiently made known to the general public]

93 responses

@ Naprosto souhlasim [Strongly agree]

® Spise souhlasim [Agree]

@ Nevim [Neutral]

@ Spise nesouhlasim [Disagree]

@ Naprosto nesouhlasim [Strongly
disagree]

@ Nelze aplikovat [Not applicable]




Public Engagement

¢) Jakym zptuisobem byste zjiSt’ovali, o ktera odborna témata se zajima Siroka verejnost? [How
would you find out which scientific topics might be of interest to the general public?]
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Methods of Public Engagement

* Open question: How could you better

communicate the outcomes of your research =, e inoding pusiihing

tO the pu bl iC? g\e;v;i%assr;ngtc.) and interviews (radio, 23 (40,4 %)

* 57 participants responded (i.e. 60,6 % of all ~ newmedia- social mediactc 20 (351 %)
FESpO n d e ntS) Activities of PR department 13 (22,8 %)
Public events 13 (22,8 %)

Interesting suggestions:

. . - Evaluation of popularisation activities 2 (3,3 %)
* creating a Youtube channel, podcasts; co-operation
with universities (faculties of education) and high . I ) 639
SChOOIS nriuence on eaucation system 3%
» taking popularisation into account at attestations (note:  unctassified 7(12:3%)

only 2 respondents)



Research Freedom

a) Setkali jste se b&hem svého plsobeni ve Filosofickém Ustavu s omezenim svobody badani?

[Have you ever experienced restrictions of research freedom during your work performance at
the Institute of Philosophy?]

94 responses

@® Rozhodné ano [Definitely Yes]

® Spise ano [Rather Yes]
Nedokaz fict [| can’t tell]

@ Spise ne [Rather nof]

@ Rozhodné ne [Definitely nof]




Comments on Research Freedom

Selected categories of encoding

No restrictions 6 (40 %)

 Open guestion: Comment on question: Have you ever
experienced restrictions of research freedom during
your work performance at the Institute of Philosophy? i ety o omell 6 (40 %)
« 15 participants responded (i.e. 16 % of all respondents)

Funding and research grants 3 (20 %)

Political and economical pressure 2 (13,3 %)

Conclusion:

« confirmation of previous - quantitative - questions: there  Evaluation of popularisation activities 1 (6,7 %)
are no restrictions on freedom of research at FLU

Unclassified 3 (20 %)



Protection of Research Freedom

b) Myslite si, Ze Ustav ma ucinné nastroje pro ochranu svobody badani? [In your opinion, does the
institute have sufficient tools for protection of research freedom?]

94 responses

@® Rozhodné ano [Definitely Yes]
® Spise ano [Rather Yes]

@ Nevim [| don’t know]

@ Spise ne [Rather nof]

@ Rozhodné ne [Definitely nof]




Comments on Protection of Research Freedom

« Open question: Comment on question: In
your opinion, does the institute have
sufficient tools for protection of research

Selected categories of encoding

freed 0 m’) No constraints 4 (30,8 %)
- 13 participants responded (i.e. 13,8 % ofall ™" 4(308%)
respo ndents) Funding of research 2 (15,4 %)
Unclassified 5 (38,5 %)

Conclusion:

- Confirmation of previous - quantitative - questions: FLU has
effective tools to protect the research freedom



Environmental Sustainability

a) Povazujete ekologickou udrzitelnost pracovisté za dulezité téma? [Do you consider the
ecological sustainability of the workplace to be an important topic]?

94 responses

@® Rozhodné ano [Definitely Yes]
® Spise ano [Rather Yes]

@ Nevim [| don’t know]

@ Spise ne [Rather nof]

@ Rozhodné ne [Definitely nof]




Professional Attitude & Strategic Goals

b) Uvitali byste vétsi informovanost o vyzkumnych zamérech ostatnich oddéleni FLU? [Would you
like to have an overview of the research proposals of other FLU departments]?

93 responses

@® Rozhodné ano [Definitely Yes]
® Spise ano [Rather Yes]

@ Nevim [| don’t know]

@ Spise ne [Rather nof]

@ Rozhodné ne [Definitely nof]




Professional Responsibllity

« Open question: Which procedures at the FLU would be
useful to strengthen a systematic approach to detection

of plagiarism or other unethical forms of publishing?  Proposals for specific tools 27 (50,9 %)
* 53 partICIPantS responded (I'e' 56’4 % Of a” It's not a problem - nothing new needed 14 (26,4 %)
respondents)
I don't know 10 (18,9 %)
Personal/professional responsibility 9 (17 %)

* Conclusion:

« significant number of respondents does not consider it a problem ~ Anincomprehensible question 2(38%)
(ca. one quarter)

« the employees provided various suggestions: e.g. committee for
ethics, double blind peer-review, etc.

Unclassified 3 (5,7 %)



Intellectual Property Rights

Chtéli byste mit vice informaci o predpisech a principech dodrZzovani zasad dusevniho vlastnictvi?
[Would you like to have more information on the regulations and principles related to Intellectual
Property Rights?]

94 responses

@® Rozhodné ano [Definitely Yes]
® Spise ano [Rather Yes]

@ Nevim [| don’t know]

@ Spise ne [Rather nof]

@ Rozhodné ne [Definitely nof]




Contractual and Legal Obligations

a) Cim podle Vas mize FLU podpofit své vyzkumné pracovniky pii dodrZzovani smluvnich zavazk?
vaci poskytovatelim grantd a spolupracujicim organizacim? [In your opinion, how can FLU support
researchers in meeting contractual obligations to grant providers a
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kategorie ze vSech respondentt, kteti odpovedeli na danou
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[Administrative support] [Financial management] Training Sessions] pravidel grantovych

poskytovatelt [Getting
acquainted with updates of the
funding guidelines]



Comments on Contractual Obligations

« Open question: Comment on question: In your opinion, how can FLU support
researchers in meeting contractual obligations to grant providers and cooperating
organizations?

* 4 participants responded (i.e. 4,3 % of all respondents)

 Conclusion:
» satisfaction with the work of the grant department and general administrative support




Relevance to Societal Needs

b) Vyjadiete miru souhlasu s nasledujicim vyrokem: FLU dostate¢né podporuje vyzkum
orientovany svymi cili na aktualni spoleCenské potfeby [Please express your level of agreement
with the following statement: FLU sufficiently supports research referring by its goals to current
societal needs]

94 responses

@ Naprosto souhlasim [Strongly agree]

® Spise souhlasim [Agree]

@ Nevim [Neutral]

@ Spise nesouhlasim [Disagree]

@ Naprosto nesouhlasim [Strongly
disagree]

@ Nelze aplikovat [Not applicable]




Comments on Relevance to Societal Needs

» Open question: Comment on question: Please express

your level of agreement with the following statement:

FLU sufficiently supports research referring by its

It is not a goal or is not a primary goal 6 (35,3 %)
goals to current societal needs.
o . A question of determining societal needs 3 (17,6 %)
17 participants responded (i.e. 18,1 % of all
It is a goal already 3 (17,6 %)
respondents) ,
. . o . . At FLU this relation is missing 3 (17,6 %)
« a wide range of answers and major difficulty with their
oo There is room for improvement 2 (11,8 %)
categorising
Formulation of goals of research work 2 (11,8 %)
Room for activities of PR department 1 (5,9 %)
» Conclusion: Unclassifio 211.8%)

« variety of answers & difficult to categorise
* low compliance rate



Support for Publishing

a) Je podle Vas podpora védeckych pracovnikyd pfi publikovani v odbornych Casopisech a
nakladatelstvich ze strany FLU dostatec¢na? [Do you think that the extent of FLU support to
researchers in publishing in the high quality scientific journals and publishing houses is
sufficient?]

94 responses

@® Ano [Yes]

@ Spise ano [Rather yes]

@ Ani ano ani ne [Neither yes nor no]
@ Spise ne [Rather nof]

@ Ne [No]




Comments on Support for Publishing

* Open question: Comment on question: Do

you think that the extent of FLU support to

researCherS i n pU bl iSh i ng i n the h i g h q Ual ity Specific recommendations: e.g. provision

. P . . . of language corrections 6(33.3%)
scientific journals and publishing hOUSES IS |, e orthe existing sumportor
Su.ﬂ:l C I entr) whether it is insufficient & Eee )
- . . Lower expectations 2 (11,1 %)
* 18 participants responded (i.e. 19,1 % ofall i oy i Caeehor
respondents) home"(i.e. in Filosofia) 2L V)
Greater emphasis on quality over quantity 2 (11,1 %)
C I . Support is sufficient or not needed 1 (5,6 %)
e Conciusion.
Unclassified 1 (5,6 %)

* respondents proposed various specific tools for
Improvement: typically additional funding for
proofreading or publishing of books



Publishing - Open Access

b) Myslite si, Ze by mélo byt vice védeckych vystupt FLU publikovano formou Open Access? [Do
you think that more research results of the FLU should be published in Open Access model]?

92 responses

@® Rozhodné ano [Definitely Yes]
® Spise ano [Rather Yes]

@ Nevim [| don’t know]

@ Spise ne [Rather nof]

@ Rozhodné ne [Definitely nof]




Comments on Publishing - Open Access

* Open question: Comment on question: Do you think

that more research results of the FLU should be

. . Support for Open Access 7 (46,7 %)
published in Open Access model?

« 15 participants responded (i.e. 16 % of all respondents) " # OPenAcees e
High costs of Open Access 4 (26,7 %)
. Rejection of Open Access 2 (13,3 %)

* Conclusion:
° there iS a consensus on SUppOft fOf Open ACCGSS Preservation of book and national culture 1 (6,7 %)
* but also other interesting opinions and suggestions Unclassified 3(26,7 %)

occurred



Risks of Predatory Journals

Domnivate se, Ze jste dostatecné obeznamen/a s riziky publikovani v predatorskych casopisech?
[Do you consider your level of awareness about the risks of publishing in predatory journals
sufficient?]

94 responses

@® Ano [Yes]

@ Spise ano [Rather yes]

@ Ani ano ani ne [Neither yes nor no]
@ Spise ne [Rather nof]

@ Ne [No]




Internal Communication

a) Jste spokojeni s mirou interni komunikace na nasem ustavu? [You are satisfied with the level of
internal communication at the FLU?]

94 responses

@® Rozhodné ano [Definitely Yes]
® Spise ano [Rather Yes]

@ Nevim [| don’t know]

@ Spise ne [Rather nof]

@ Rozhodné ne [Definitely nof]




Internal Communication - New Forms

Selected categories of encoding

* Open question: What forms of discussion about Specific proposals: intranet, meetings
) L with management, newsletter, 22 (61 %)
various problematic issues at the workplace would you  consultations with the director, ete.
Suggest (beyond the eXIStIng Ones)’) No need to introduce anything - it's OK 7 (19,4 %)
+ 36 participants responded (i.e. 38,3 % of all communication, gaps ncommunicationat 7 19496
the department level
respondents)
I don't know / can't assess 5 (13,9 %)
Expand the range of internally shared 5 (13.9 %)
) information '
 Conclusion:
) L. . Discuss the vision of the institute 2 (5,6 %)
* there were 22 responses with specific suggestions — a
prove of involvement of responden’[s Barriers for foreign colleagues 1 (2,8 %)

Unclassified 2 (5,6 %)



Non-discrimination

Jak hodnotite antidiskriminacéni opatfeni FLU v téchto oblastech? [How would you evaluate non-discrimination measures at FLU
concerning the following aspects?]

40  mEM Velmidobra [Verygood] M Dobra [Good] MM Ani dobr4, ani §patna [Neither good norbad] Il Spatna [Bad] MM \elmi $patna [Very bad]

30
20
10

0

Gender Veék [Age] Politické nazory [Political opinion]  Zdravotni postizeni Etnicita [Ethnic] Nabozenstvi/vira
[Disability] [Religion/belief]




Comments on Non-discrimination

* Open question: Comment on question: How would

. , It Catetor s o oot |
you evaluate non-discrimination measures at FLU

I do not know the anti-discrimination

concerning the following aspects? measures 10 (35,7 %)

« 28 participants responded (i.e. 29,8 % of all Gender discrimination is a problem 8 (28,6 %)
respondents) Pl Sats e (oM 5 (47990
Lack of accessibility for disabled 4 (14,3 %)

 Conclusion: Can ot assess 4 (14,3 %)
* anti-discrimination measures are not known or, according  pigimination of young researchers 3.(107 %)

to respondents, there is no discrimination (together ca.
54%) Barriers for foreign colleagues 3 (10,7 %)

* problems are perceived in gender related issues



Problematic Behaviour

Setkali jste se na pracovisti s moralné neakceptovatelnymi formami chovani? [Have you ever encountered a morally incorrect
behaviour at the workplace?]

50 B Ano[Yes] M Mozna ano [Probably yes] Nedokaz fici [l can’ttell] [l Spise ne [Rathernot] [l Ne [No]
60
40
20
0 — mmi —
Sikana [Bullying] Skryta Sikana ze strany spolupracovniki [Mobblng] Sexualni obtéZovani [Sexual harassment] Jiné [Other]
Sikana ze strany Sikana ze strany podFizeného k

nadfizené/ho [Bossing] nadfizené/mu [Staffing]



Comments on Problematic Behaviour

 Open question: Comment on question: Have you ever

encountered a morally incorrect behaviour at the

workplace? Mobbing 5 (45,4 %)
11 participants responded (i.e. 11,7 % of all Cumulation of work load 2 (18,2 %)
respondents) Bossing 2 (182 %)
Tolerance of poor performance 1 (9 %)
Non-transparency 1 (9 %)

 Conclusion:
* problematic forms of behaviour rarely occur
* not enough comments Unclassified
* a representative answer cannot be determined here

Haven‘t met 1 (9 %)

2 (18,2 %)



Feedback / Evaluation&Appraisal System

Mate dostatecnou zpétnou vazbu k Vasi praci? [Do you get a sufficient feedback on your work?]

Y-\

93 responses

® Ano [Yes]

® Spise ano [ Rather Yes]
@ Nevim [I | don’t know]
® Spise ne [Rather nof]
@® Ne [No]



Comments on Feedback / Evaluation&Appraisal
System

» Open question: Comment on question: Do you get

sufficient feedback on your work?
* 10 participants responded (i.e. 10,6 % of all

Positive evaluation - feedback is

respon de ntS) provided: discussions of outputs (entire 4 (40 %)

academic community), etc.

Negative evaluation - feedback is not

_ 3 (30 %)
given

° ConCI usion: Sur;eﬁ:(ietryemphasis on quality over 2 (20 %)

« confirmation of the previous question Orly formaland poor qualty fsdback- 1 4

the importance of feedback from the academic community ~ atestation
deficiencies in functioning of teams - meetings with leaders  Anincomprenensible question 1 (10 %)
Interesting answers: dissatisfaction with attestations

a representative answer cannot be determined here
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Professional Development

44,4

Pravidelna zpétna
vazba [frequent
feedback]

Které nastroje/prostredky by Vam nejvice pomohly v profesnim rastu? [ What would significantly help you in
professional development?]

55,6

Interakce s kolegy
[interaction with
colleagues]

65,6

Zahrani¢ni pobyty
[stays abroad]

23,3

Skoleni a seminaie
[training sessions and
workshops]

63,3

Mezinarodni
spoluprace
[international
cooperation]

50,0

Interdisciplindrni
spoluprace
[interdisciplinary
cooperation]

Note: The figure above the column indicates the percentage
representation for the category of all respondents who
answered the question.

37,8
333
8,9
6,7
Konference Podpora zkuSenéjSich E-learning/webinaie Jiné [Other]
[conferences] kolegt [collaboration [E-learning/webinars]
with senior
researchers]



Additional Information — Qualification Grades

Vase profesni zarazeni [Your career level]:
94 responses

@ V1 - odborna pracovnice/odborny pra...
@® \2 - doktorandka/doktorand [graduat...

@ V3 - postdoktorandka/postdoktorand [...
® V4 - védecka asistentka/védecky asis...
@ \/5 - védecka pracovnice/védecky prac...
@® V6 - vedouci v&decka pracovnice/véd...
® odborny pracovnik

® THP

ow
@ 05



Additional Information — Gender

@ Muz[Male]
® Zena [Female]
a @ Nechci uvést[Do not wish to disclose]

Gender:

94 responses




Additional Information — Duration of work at the
FLU

Doba pusobeni ve FLU [Duration of work at the FLU:

94 responses

@ <2 roky|[years]
® 3-5let[years]
© 6-10let[years]
® 11-20let[years]
@® =21 let[years]




Additional Information — Nationality

Statni prislusnost [Nationality]:

94 responses

@ Ceska republika [Czech Republic]

® EU (wjma CR) [EU (except Czech
Republic)]

@ mimo EU [non-EU]




Main Findings

- at the FLU researchers are granted with the research freedom

« respondents are not very familiar with the Code of Ethics for Researchers of the CAS
» over 50 % of employees consider their work not to be sufficiently popularised

» respondents incline to environmental sustainability

« strong institutional trust

« satisfaction with administrative support

 positive approach to Open Access

* respondents are aware of pitfalls of predatory journals

- at the FLU problematic behaviour occurs exceptionally (e.g. bossing, mobbing)

» employees get sufficient feedback

« Suggestions for improvement:

* internal communication
* support for publishing



