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Professional and ethical aspects of research work

• Questionnaire (January 2023)

• 150 respondents in total

• 85 male, 56 female, 9 not stated

• 138 Czech citizens, 12 foreigners (3 outside EU)



Code of Ethics
• The Code of Ethics for Researchers of the CAS was rather not used by the respondents

of the questionnaire, only 12 respondents had ever dealt with the situation with its use
and 10 of them at least considered it

• More than 2/3 of the respondents were at least partially familiar with the text of the Code
of Ethics of the Institute of Philosophy

• A large proportion of respondents see a significant benefit in creating their own Code of
Ethics of the Institute of Philosophy



Awareness

• Obvious benefits in the implementation of an economic information system
(Verso, IFIS, EGJE)

• Faster administration; reduction of errors; the possibility of remote approval; a more
environmentally friendly option (compared to the classic "paperwork"); everything in one
place; clarity and traceability of the necessary documents...

• Over 70% of respondents (106 to be precise) see improvements in internal
communication over the last two years

• Email communication > Slack

• A large proportion of respondents (97 out of 150) find it sufficient to receive all
information from service departments via email, 35 respondents (out of 150) also
find it useful to have meetings between management and service department
representatives with individual departments





Support of publication

• The activities of the publishing house FILOSOFIE
and the editorial department OIKOYMENH were
generally evaluated positively by the respondents
to the questionnaire.

• The technical support provided in the field of
publishing was considered (completely) sufficient
by 96 respondents (out of 150), while 11
respondents considered the support provided
insufficient.

• A total of 35 respondents (out of 150) have already
drawn on the fund for proofreading English texts
and another 45 respondents plan to do so.



Open Access

A total of 55 respondents (out of 150)

had used at least one of the Open

Science learning opportunities.

A total of 85 respondents (out of 150)

were at least partially familiar with the

text of the Open Science Strategy at

FLU.



Public Relations
• The activities of the PR coordinator were generally rated very

positively in the questionnaire, as a significant contribution to the
FLU

• The most frequent use of the PR coordinator's support is within:
• Publication of information on the FLU website (75 respondents)

• Sharing content on social media (53 respondents)

• Organizational support for upcoming events (47 respondents)

• Facilitating contacts (32 respondents)

• 135 respondents (out of 150) read the monthly newsletter at least
occasionally and thus consider the information in it important

• More than 2/3 of respondents have been involved or plan to be
involved in some way in the preparation of wider FLU popularisation
events



Other professional aspects

• Improvements have been observed in the use of bilingual versions of internal documents
and email correspondence

• 89 respondents (out of 150) are at least partially aware of the Equal Opportunities Plan
2022-2024, but 17 respondents are not aware of its existence

• In the past two years, 43 respondents (out of 150) have at some point taken the
opportunity to travel abroad or invite a foreign researcher to FLU; 37 respondents plan to
take one of the two opportunities



HR department

• The support of the HR department is most often used 
within:

• Benefits - social fund (83 respondents)

• Employment documents (65 respondents)

• Payroll (39 respondents)

• Regular medical examinations (39 respondents)

• Employment agenda for foreign researchers (30 
respondents)

• Language courses (30 respondents)



Working conditions I

Language courses (especially for foreign researchers)

Improving the ecological footprint at the workplace microsite level

Benefits

Verso (implementation of an economic information system)

Awareness from service departments and internal communication

Standardisation of tariff rates of pay across all tariff groups

Awareness of publishing opportunities

Focus groups (CZ, EN)
January 2023



Working conditions II
Problem areas as goals for the next 3 years:

Establish steps to increase employment stability - salary policy, transparency in wage setting

Introduction of rules for determining the amount of personal remuneration

Increasing transparency in approaches to the redistribution of grant funding

Lack of small meeting rooms - suggestion to allocate an office on each floor

Adaptation process - developing a short set of suggestions and tips for junior staff on how to balance work 
and personal life and how to organize their time; possible training for scientific and service staff

New web pages of the Institute of Philosophy

Open Access – increased popularisation and information

Foreign researchers: 

- Information manual with information on publishing 

- Intranet 

- Information from service departments also in English



Training and developement

Trying out new approaches and possibilities

Welcoming the continuity

Hybrid form of training preferred

Training for new scientific and non-scientific staff

• IT skills

• Language skills

• Publishing opportunities and tools necessary for scientific work

Trainings that could be regular and are evaluated as 
beneficial for the work of scientific (and service) staff:

Individual meetings
February 2023



Recruitment

• Lack of knowledge of recruitment documents (available on the intranet),
too many of them, simplification necessary

• A revision of responsibilities in the recruitment process is needed

• Employing foreign researchers - organisation + finding solutions

• Transfer of information between assistants - heads of department/projects
- HR department → need to establish clear responsibilities and increase
mutual awareness

• Adaptation process

Individual meetings


